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Gender and SSR Toolkit: Draft Tool Templates

User Guide/Introduction 
This will serve as a short introduction to the entire toolkit and establish a joint conceptual understanding of gender and SSR. 

Length: 4-6 pages 
Endnotes

User Information

1. Objectives/Aims of toolkit
2. Target audience

3. Structure and Content of the toolkit

4. How to use the tools

Intro to Gender and SSR

5. Definitions of gender and SSR

6. Current context of gender and SSR

7. Actors in gender and SSR

8. Feedback form


Individual Tools
Nine introductory tools will be developed following this template:
1. Police Reform and Gender

2. Defence Reform and Gender

3. Justice Reform and Gender

4. Penal Reform and Gender

5. Border Management and Gender

6. Parliamentarians: Security Sector Oversight and Gender

7. National Security Policy and Gender 
8. Civil Society Oversight of the Security Sector and Gender

9. Privatisation of Security and Gender

Length: 20-30 pages 
Endnotes

List of Abbreviations

1. Intro

Length:1 paragraph
2. What is XXX (police reform)?

Length: 1 page
a. Establish a clear definition

b. Give examples of the breadth of actions encompassed in xxx

c. Give examples of how can occur on different levels, in different regions, in different contexts (cultural and post-conflict/transition/developed)

3. Why is gender important to XXX (police reform)?

Length: 3-4 pages

Subheadings for each argument. Examples: Importance of a non-discriminatory workplace, Recruiting and retaining female officers, Effectively addressing gender-based violence, Eliminating harmful gender stereotypes, etc.
a. Outline the gender aspects

b. Importance and benefits

c. Drawbacks if not addressed

4. How to integrate gender into XXX (police reform)?

Length: 10-15 pages 

Subheadings for each entry-point. Examples: Gender assessments, Mandatory gender sensitivity training, Mandatory sexual harassment training, Inclusive recruitment policies and practices, Protocols on domestic violence response, Documenting gender-based violence, Zero tolerance policy on gender-based violence, Women and family-friendly human resources policies and practices, etc.   

a. Background

i. Importance and benefits

ii. Why is it needed? Current context, i.e. the problem, including a few examples or stats

b. Tips for a successful integration of gender into XXX

i. Lessons Learned Boxes

1. Summaries of case studies pulling out good and bad practices

2. Different colours for different contexts: post-conflict, transitional, democratic

ii. Checklists

iii. Models. Examples: sexual harassment policy, plan of action, gender language for security policy, etc.
5. Context specific gender and XXX (police reform)
Length: 2-3 pages

a. Post-Conflict countries
i. Background

ii. Opportunities and challenges

iii. Tips/Recommendations
b. Transitional democracies
i. Background

ii. Opportunities and challenges

iii. Tips/Recommendations

c. Developed democracies
i. Background

ii. Opportunities and challenges

iii. Tips/Recommendations

6. Key Recommendations 

Length: 2-3 pages

Short and concise, pulling out the key recommendations from the text in section 4 and 5. Could be included at the end or the beginning of the tool. Divided into themes or policy/hr/training/programmes?
7. Short Definitions

8. Additional Resource List

Length: 2 pages

Each should have its own symbol

a. Useful websites
b. Guides/manuals/handbooks/practical tools

c. Online articles and reports
d. Books, non-online publications

e. Organisations


Briefs

Twelve briefs will be developed on the topics of the introductory tools as well as on: An Introduction to Gender and SSR, Non-State Actors and Gender, and Intelligence Agencies and Gender. They will serve as short versions of the tools for use in advocacy work, with policy makers and for ease of translation. 

Length: 4-6 pages 

Endnotes

1. What is XXX?

Length: 1 paragraph

a. Establish a clear definition

2. Why is Gender Important to XXX?

Length: 1 page

Three paragraphs. No subheadings.
a. Importance and benefits 

b. Current context of gender and XXX, including in post-conflict, transitional and developed democracies 

c. Drawbacks if not addressed
3. How to Integrate Gender into XXX?

Length: 2-3 pages

Subheadings for each entry-point. Examples: Gender assessments, Mandatory gender sensitivity training, Mandatory sexual harassment training, Inclusive recruitment policies and practices, Protocols on domestic violence response, Documenting gender-based violence, Zero tolerance policy on gender-based violence, Women and family friendly human resources policies and practices, etc.   
a. Intro that explains what it is and why it is important.

b. Paragraph of tips for successful XXX including short example.

4. Good Practices

Length: ½ page

Short paragraphs summarising case studies/examples. Should have an example from a developed democracy, transitional democracy and post-conflict context.

a. Intro to the context
b. Goal of the initiative
c. Results including good and bad practices
5. Key Recommendations

Length: 1 page

6. Additional Resources

Length: ½  page
Each should have its own symbol

a. Useful websites
b. Guides/manuals/handbooks/practical tools

c. Online articles and reports
d. Books, non-online publications
e. Organisations
